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Declaration of “The Global Round Table - Main Event 2013” 
15th of November 2013, Budapest 

Dedicated to the National Rector Conferences and National Authorities in the 
Central- and South East European Region. 

– FOLLOWER OR LEADER? – 
DOCTORAL EDUCATION IN CENTRAL- AND SOUTH-EAST EUROPE 

RECOMMENDATIONS 

Based on intensive discussions at the “2013 Global Round Table main event” on the 
15th of November 2013 in Budapest, a selected group of university rectors and heads 
of doctoral schools from the Central- and South-East European Region, and other 
international experts – in all from 14 countries – formulated the following 
recommendations. 

The recommendations take into account the conclusions by the expert group 
concerning the health of doctoral education in the Central- and South-East European 
Region (see Annex, p.3). 

The PhD is the highest level of scientific education that universities are able to 
provide. 

In order to fully utilise the immense human resources in the Region, the Region’s 
universities need to modernise their doctoral schools, including the related 
administration. This needs institutional autonomy and adequate funding. 

The participants of the Round Table recommend that: 

• National and Regional authorities must entrust the Region’s doctoral schools with 
the institutional autonomy and financial resources they must have to enable them 
to produce the highest quality graduates and fulfil their responsibilities towards 
society. 

National- and Regional authorities must fully recognise these critically 
important issues and act accordingly. Moreover, public authorities must offer 
incentives (eg. R&D Tax credits) to industry and other employers for rewarding 
recent PhD graduates with appropriate career opportunities. 

• To demonstrate responsibility for the investment made by society, the Region’s 
doctoral schools need to make every effort to become internationally recognised 
LEADERS in specific scientific areas, including both traditional disciplines and 
interdisciplinary fields, in which they have unique strengths. This would enhance 
their attractiveness to excellent foreign students and faculty. 

The Region’s doctoral schools need to develop their specific approaches to 

doctoral education by building on international best practices
1
, adjusted to reflect 

their specific missions and scientific uniqueness, as well as their research 
capacity, infrastructure, management, and involvement with non-academic 
partners (industry, commerce, museums, archives, charities and other civil 
society actors.).  

                                                 
1
 The Salzburg II Principles 2010 of doctoral education should be carefully considered. 

http://www.eua.be/Libraries/Publications_homepage_list/Salzburg_II_Recommendations.
sflb.ashx  



 2 

 

• The Region’s doctoral schools need to strengthen networks among themselves 
as well as with similar institutions in the rest of the EU, and as appropriate 
beyond Europe. 

The network of the Region’s doctoral schools needs to be strengthened. 
Such an instrument should also promote awareness rising from funding 
possibilities through EU initiatives, including “Erasmus+” and “Horizon 2020”. 

Co-operation with doctoral schools beyond Europe (incl. US, China, India, 
Singapore) should be more actively promoted. This should including exchange of 
students and faculty. 

In the opinion of the Round Table participants, implementation of the above 
recommendations would promote more efficient utilisation of the Region’s immense 
human resources. Thus, it would demonstrate that investing in doctoral education is 

a wise societal investment with excellent pay-off in both short- and long term.
2
. 

The Round Table participants agreed to communicate the above findings and 
recommendations to their respective national Rector Conferences and relevant 
national Authorities. 

As regards the European Union, the Round Table participants stress the 
importance of the key recommendation formulated at the former Global Round Table 

main event (15-16 Nov. 2012, Budapest), and subsequently transmitted 
3
 to the EU 

leaders, namely:  

“In its Multi-Annual Financial Framework for 2014 – 2020, the EU should address the 
need for targeted funds to support high quality PhD education in the Central- and 
South-East European Region”. 

* 

 

It is the hope of the Global Round Table that the above Conclusions and 
Recommendations will meet open ears by University leaders and public 
Authorities in the Region, and the EU leaders will take note of if. 
 

* 

                                                 
2
  In this context it is useful to recall a recent lesson: 

According to Esko Aho, the then the Prime Minister in Finland, responding to the deep 
economic depression of the early 1990s, the Government of Finland introduced harsh cut-
and-save policies - “except for research and education where the Government 
increased public spending” (Ref.: Esko Aho: Creating an Innovative Europe – the regional 
dimension, Keynote address at the European Regional Economic Forum, 14 June 2006, 
Nova Gorica).  

Today, Finland tops the country competitiveness rankings ahead of major countries as the 
US, Japan, Germany, etc. 

3
  A Round Table delegation headed by HE Prof. Emil Constantinescu, President of Romania 

(1996 – 2000), presented the finding and recommendations of the 2012 Round Table to the 
relevant senior individuals at the European Parliament and the European Commission. 

http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2257704  

In addition, Dr. Gilbert Fayl, President of The Global Round Table, transmitted the findings 
and recommendations to the Lithuanian EU Presidency (acting during the second halt of 
2013) for distribution to the EU Member States’ leaders in connection with the preparation 
of the EU Multi-Annual Financial Framework for 2014 – 2020. 
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– ANNEX – 

“The Global Round Table - Main Event 2013” 
15th of November 2013, Budapest 

CONCLUSIONS 

Two-way mobility counteracts “brain-loss” and benefits all. 

First-hand experience of foreign scientific environments is the fabric for mutual 

learning and gives scientific- and career advantages. 

Visiting PhD students act as “ambassadors” of their home universities and can 

attract excellent foreign PhD students. The latter could be particularly helpful, 

considering the evolving demographic trends in Europe (aging- and decreasing 

population).  

For the Central- and South-East European Region, the Round Table participants 

concluded: 

• Several of the Region’s doctoral schools have the potential to become 
internationally recognised LEADERS in certain scientific areas. 

National- and Regional authorities do not always pay sufficient attention to this 

unique source of prosperity. 

• The key pre-conditions for such a privileged leading position include features 
such as: established and recognised scientific uniqueness, capacity and 
research track record, current- and expected future supply of domestic- and 
foreign excellent PhD students, available scientific equipment (not relevant for 
certain areas such as theoretical mathematics) etc. 

Understanding and good-will by relevant National- and Regional authorities are 

essential, but often lacking.  

• When a doctoral school has no potential capacity to become a leader – and still 
wishes to be better recognised internationally – it needs to carefully follow 
relevant scientific trends and actively participate in network building to be part of 
a cluster that is recognised. 

Otherwise, the doctoral school falls behind as a FOLLOWER of second rank. 

* 

 


